Michigan Department of Treasury
4978 (Rev.10-12)

Economic Vitality Incentive Program/County Incentive Program
Certification of 2011 Public Act 152 Compliance

Issued under authority of 2012 Public Act 200, Filing of this form or Form 4888 Certification of Employee Compensation is mandatory to qualify for payments,

Each city/villagetownship/ceunty applying for Employee Compensation payments under the 2011 Public Act 152 compliance opfion must:

1. Cerlify to the Michigan Department of Treasury (Treasury) that the local unit listed below provides medical benefits for its employees and elected
public officials in compliance with 2011 Public Act 152 or certify that the local unit does not provide medical benefits to its employees and elected

pubiic officials.

2. Submit to Treasury any required board resolutions/meeting minutes.

Cityfvillage/township: This ceriification, along with any required board resolutions/meeting minutes, must be received by June 4, 2013 to receive the
June and August payments or on or before July 31, 2013 to receive the August payment. Post mark dates will not be considered. For questions, call

(517) 373-2697.

County: This certification, along with any required board resclutions/meeting minutes, must be received by June 1, 2013 (or the first day of a payment
morth) in order to qualify for that month's payment. Post mark dates will not be considered. For questions, call (517) 373-2697.
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on or after January %, 2013.
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Indicate the oplien the local unit has selected to comply with 2011 Public Act 152

A public employer shall pay no more of the annual costs or illustrative rate and any payments for reimbursements of co-pays, deductibles, or
payments to health savings accounts, flexible spending accounts, or similar accounts used for health care costs, than a fotal amount equal

to $5,692.50 times the number of employees with single persen coverage, $11,385.00 times the number of employees with individual and
spouse coverage, plus $15,525.00 times the number of employees with family coverage, for all medical benefit plan coverage years beginning

2. Annual 80720 {attach board resclution/meeting minutes showing annual majority vote of governing body) (MCL 45.564}
Apublic employer shall pay not more than 80% of the total annual costs of all the medical benefit plans it offers or contributes to for its
employees and elected public officials, for a medical benefit plan coverage year beginning on or after January 1, 2012,

3. Annual Exemption for Calendar Year 2013 {attach board resolution/meeting minutes showing annual 2/3 vote of governing body) -
{MCL 15.568) Alocal unlt of government may annually exempt itself from options 1 and 2 above, by a 2/3 vate of the governing body.

The local unit's coniract/employee work agreements enfered into prior 1o September 15, 2011 do not expire until

The local unit does not provide medical benefits 1o its employees or elected public officials.

In accordance with 2012 Public Act 200, the undersigned hereby certifies fo Treasny that the above mentioned local unit has complied with the publicly
funded health insurance contribution act, 2011 Fublic Act 152, or does nof provide medical benefits fo employees and elecied public officials. Any
required board resolutions/mesting minutes are attached o this signed certification.
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Michigan Department of Treasury
Office of Revenue and Tax Analysis
PO Box 30722

Lansing, Ml 48908
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BY:
WHEREAS,

WHEREAS,

No. 2012-93

'BAY COUNTY BOARD OF COMMISSIONERS
6/12/12 |

RESOLUTION

WAYS AND MEANS COMMITTEE (6/5/12)
For several years, County represented and non-represented employees have borne
a 15% cost contnbut;on to thelr health care caverage, long before most counties;

and
County employees have not had a raise in base pay since 2008 however their

‘monefary contribution to health care continues fo increase with inflation; and

WHEREAS,
WHEREAS,

WHEREAS,

WHEREAS,
WHEREAS,

WHEREAS,

RESOLVED

Bargaining units in Bay County have agreed to a managed prescription drug care
plan which will In some cases increase the cost to employees; and

The unions have agreed to provisions concerning new hires which should provide
savings in the future; and

On September 27, 2011, Act 152, Public Acts of 2011, became effective and
provided, among other items, that the employer shall bear no more than 80% of
total health care costs {Section 3 of the Act) unless, "Sec 8.(1) By a 2/3 vote of its
governing body each year, a local unit of government exempt itself from the
requirements of this act for the succeeding year.”; and. '
‘This provisicn is made as part of the consideration of the agreements reached
with the County’s various bargaining units for contracts governing calendar years
2012 - 2013; and

Continuation of the 5%/15% allocation of health care costs for 2013 should have
little impact on the budget for 2013 and the changes in the managed prescription
drug plan should provide a savings over the projected increase In that plan; and
The waiver by the unions of a wage increase (total 2009, 2010, 2011, 2012 and
2013) justifies continuing the 85/15 allocation through 2013; Therefore, Be It
That the Bay County Board of Commissioners, pursuant to Sec. 8.(1) of Public Act
152 of 2011, hereby exempts itself of the requirements of P.A, 152 of 2011 for the
calendar year 2013 and continues the 85/15 allocation of health care costs
through 2013 for employees represented by unions with ratified colfective
bargaining agreements for 2012 - 2013 and for nora—represented employees and
elected officials. '
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